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M.Com Semester - 3 (CBCS) Examination
Oct/Nov-2021 (NEW COURSE)
Strategic Human Resource Management (Elective (New))

Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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English Version:
Q.-1. What are the challenges in strategy management of strategic perspective of HRM? (20)
OR
Q.-1.  Explain strategic role of HR manager.
Q.-2.  What is human resource evaluation? Explain different methods of human resources evaluation. (20)
OR
Q.-2.  What is employment law? Explain labour relations law and workplace safety law.
Q.-3.  What do you mean by training and development? Explain training and development methods (15)
of human resource.
OR
Q.-3.  What is staffing? Explain objectives of training and development.
Q.-4. What is HR compensation? Explain methods of compensation. (15)
OR
Q.-4. Whatis HR relations? Explain types and benefits of HR relations.
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